


Salary Agreement concluded and entered into at the Amanzi Bargaining
Council for the 2023/2024 Financial Year

between:
SOUTH AFRICAN ASSOCIATION OF WATER UTILITIES (SAAWU)
(Hereby referred to as the “Employer Party”)
ON THE ONE HAND

AND

NATIONAL EDUCATION HEALTH AND ALLIED WORKERS UNION (NEHAWU)
SOUTH AFRICAN MUNICIPAL WORKERS UNION (SAMWU)
UASA-THE UNION (UASA)

(Hereinafter jointly referred to as the “Labour Party”)

ON THE OTHER HAND

Whereas the Water Utilities have policies in terms of which salaries and other
conditions of service are reviewed on an annual basis; and

Whereas the parties have agreed to negotiate centrally; and
Whereas the Amanzi Bargaining Council has conducted negotiations in respect of
salaries and conditions of service in respect of employees falling within the

bargaining unit; and

Whereas the parties have reached a settlement on allied demands as per this
agreement, after negotiations.

Where the conditions are better, the agreement will reflect the minimum in the
sector.

Now therefore the parties agree as follows:
1. Single year agreement
That this agreement is for the 2023/2024 financial year only. /\/

2. Salary Increase




There shall be an across-the-board increase of 7% for employees in the
bargaining unit for the 2023/2024 financial year.

3. Housing Allowance

The employees will receive a housing allowance of R 3500 per month.

4. Conditions of service
4.1 The following Conditions of Service have been agreed to:

411 Long Service leave, 5 years accumatively for every 5 years
completed service.

As follows: 5 years 5 days
10 years 10 days
15 years 15 days
20 years 20 days
25 years 25 days
30 years 30 days
35 years 35 days
40 years 40 days

4.1.2 Family responsibility/ compassionate leave, plant status
quo remains.

4.1.3 No demand will be deferred to the Task Team.
4.1.4 Bargaining unit cut-off point:

4.1.4.1 Bestpracticeis up to C5 or equivalent as per
the correlation table.

4.14.2 Acceptable level of representativity, must be
equal to 30% or higher of the salary band to
be included in the bargaining unit.

4.2 The following Conditions of Employment shall be deferred to Plant Level
bargaining processes and the agreements at Plant Level shall be
concluded within three (3) months of signing this agreement, after which
an automatic dispute will be declared:

4.2.1 1%t Aid/Firefighting/SHEQ allowance
422 Annual leave

423 Cell/data allowance

424 Funeral transport

425 Maternity leave

426 Meal allowance




427 Overtime/statutory overtime
428 Parental leave

429 Pay progression

4210 Retirement functions
4211 Tool allowance

5. Salary benchmarking

Water utilities that have completed salary surveys must be submitted to the
office of the General Secretary (GS) within ninety (90) days of the signing of
this agreement. '
Utilities that have not completed the salary benchmarking exercise to complete
and submit within ninety (90) days of signing of this agreement.

6. Implementation

Notwithstanding the date of signature of this agreement, this agreement shall
be deemed to have commenced on 1 July 2023 and terminate on 30 June 2024.

7. This agreement is in full and final settlement of the negotiations and that no
variation of this agreement will be legally binding unless reduced to writing and
signed by all parties.

8. Any exemption application must be submitted to the office of the General
Secretary within 30 days of signature of this agreement, in line with the
constitution of the Amanzi Bargaining Council

Thus, done and signed azBHMM-S & mithis the ,:s day of :Y‘& L‘;f.

2023.
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